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Materiality
Corporate Governance

Based on the corporate philosophy of “Contributing to society through the advancement of sporting goods and the promotion of sports” and our belief that
the rationality and objectivity of management decisions and the swiftness and transparency of decision making are important to improve the corporate
value of the Group, we strive to build and strengthen a corporate governance system that can realize them.

Please refer to the Financial Report for details of our corporate governance (3.

Corporate Governance system

With a resolution of the 103rd Ordinary General Meeting of Shareholders held on June 23, 2016, the corporate governance system has been transferred to
a company with an audit and supervisory committee. Directors serving as Audit and Supervisory Committee members have voting rights on the Board of
Directors and are expected to help improve the effectiveness of audits and supervision compared to corporate auditors. We believe that this leads to the
enhancement of corporate governance.

Our Articles of Incorporation stipulate that the number of directors shall be seven or less (excluding directors serving as Audit and Supervisory Committee
members) and that the number of directors serving as Audit and Supervisory Committee members shall be three or less. As of July 1, 2025, we have five
directors (excluding directors serving as Audit and Supervisory Committee members) and three directors serving as Audit and Supervisory Committee
members.

Of the five directors (excluding directors serving as Audit and Supervisory Committee members), four are directors who execute business, including the
President (CEO), and one is an outside director.

When appointing nominees for the Board of Directors, we adhere to specific standards. Nominees should possess extensive knowledge and experience
along with profound insights related to group management, and they must demonstrate the aptitude, character, and judgement appropriate for a directorial
role. The process of selection also considers the balance of knowledge, experience, and specialty skills, while ensuring diversity within the Board of
Directors.

Moreover, when it comes to external director nominees, Mizuno mandates compliance with our predefined standards and guidelines pertaining to
independence.

Of the three directors serving as Audit and Supervisory Committee members, one is a full-time Audit and Supervisory Committee member and two are
part-time outside directors. The Audit and Supervisory Committee uses the internal control system to audit and supervise the status of business execution
throughout the Group, including the execution of duties by directors. In addition, Audit and Supervisory Committee members work with accounting auditors
to improve the efficiency of audits.

The Chairman of the Board of Directors is also the serving President (Representative Director) Outside directors are expected to express their opinions
with an open mind from an objective and neutral standpoint at the Board of Directors meetings without being bound by industry practices and business
relations. We believe that they help improve the rationality and transparency of decision making and management decisions of the Board of Directors.
Currently, the ratio of outside directors on the Board of Directors is 37.5%.

Mizuno has in place the Nomination and Compensation Committee as a voluntary advisory body that is equivalent to nomination and compensation
committees. The independence of this committee is ensured by the appointment of independent outside directors to constitute a majority of its members.
With regard to the appointment of directors, the Board of Directors seeks advice on the candidates determined based on the aforementioned criteria. The
Committee then deliberates on the suitability of the candidates in light of these standards and reports back to the Board of Directors.

We have also introduced an executive officer system. Under this system, the Board of Directors fulfills the function of strategy formulation and
management supervision, and executive officers are responsible for business execution, thereby aiming to ensure management transparency and speed
up decision making. Executive officers are in charge of each management area, including business divisions (products handled and sporting events), sales
channels, sales areas (including overseas), and subsidiaries, and are responsible for business execution in their management area throughout the Mizuno
Group.

Important issues discussed in the Sustainability Operations Council and the Risk Management Committee are reported to the Board of Directors.
Furthermore, the progress of matters discussed and decided upon in the Board of Directors is supervised by the Board itself. For more details about the
management structure related to sustainability, please refer to the “Sustainability Operations Structure”.
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Experience and Skills of the Directors

Please refer to 'Company Overview - Board of Directors' for a list of officers and their roles.
* For directors, you can view their profiles and reasons for appointment.

Please refer to the chart below for information on the skills (experience, expertise) possessed by directors and directors who are members of the Audit
and Other Committees.

Skills and Experience Matrix of Directors

Corporate stgrtz;nd & Global Finance & Legal & Risk
Management g.y Management Accounting Management
Marketing
Director
Akito Mizuno [ ] [ ] o
Takeshi Shichijo [ ] o o
Osamu Sano [ J [ J [
Takumi Nakata [ (]
Yuko Arai O o o
Director (Audit & Supervisory Committee Member)
Takuhei Hara o o
Shunsaku Yamazoe O ([ ] ([
Akiko Hosokawa O o o
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B Diversity of the Board of Directors

In order to have a Board of Directors capable of appropriate management supervision, we ensure a balance of knowledge, experience, and expertise,
taking into account the diversity of the Board. In addition to internal directors, we have appointed several external directors, making the ratio of external
directors more than one-third. By appointing external directors who bring more specialized perspectives and diversity, we further enhance the function of
our Board of Directors. It should be noted that for external directors, we have set standards and policies regarding independence as requirements.

Gender Ratio of Directors Age Distribution of Directors

50s
Female EI12.50% )
25% person 70s
[2 persons) e
[2 persons)
Gender Ratio Age Distribution
of Directors of Directors
Male
75% &0s
(6 persons) 62.5%
(5 persons)

B Analysis and Evaluation of the Effectiveness of the Board of Directors

We conduct a self-evaluation of the effectiveness of the Board of Directors through an anonymous questionnaire targeted at all directors. The results of
this questionnaire are then analyzed and evaluated to ensure the overall effectiveness of the Board of Directors. The primary evaluation criteria are the
composition of the Board of Directors, the culture of the Board, monitoring of agenda items and business execution by the Board, and the operations of the
Board. Based on the results of the questionnaire, we have confirmed that we are generally able to ensure effectiveness.

In addition, the questionnaire collects perceived issues from each director, which are then used to improve the operation of subsequent Board meetings.
Following the results of the questionnaire, we have increased our opportunities to discuss long-term growth strategies and managerial issues more than in
previous periods.

Please note that we conduct the questionnaire annually, and we have achieved a participation rate of 100%.

® Training of directors

With the aim of having directors appropriately fulfill their expected roles and duties, we provide and mediate opportunities for them to acquire the
knowledge necessary to deepen their understanding of matters related to their roles and duties. Directors are mainly provided with the opportunity to
attend workshops organized by third-party organizations, and their costs are borne by the company. When a new director is appointed, a briefing session is
held by the Corporate Planning Office, the Global Human Resources & General Affairs Department, the Legal Affairs Office, and the Accounting and Finance
Department so that the new director can acquire the necessary knowledge on the company’s business, finance, organization, and other matters.

Status of internal audits and audits by the Audit and Supervisory Committee

The Internal Audit Office of Mizuno Corporation conducts internal audits of the Mizuno Group in cooperation with the legal division, the accounting and
finance division, and the human resources and general affairs division, which collect information and conduct investigations. The Internal Audit Office
conducts internal audits to ascertain the validity and legality of business execution and procedures and reports the audit results to executive directors in
charge of internal control and the Board of Directors as needed. To ensure the effectiveness of the Audit and Supervisory Committee, the Board of
Directors requests the Internal Audit Office to collect the necessary information and conduct investigations and closely cooperates with it by exchanging
information and opinions.

For the purpose of grasping the status of development and operation of internal control, internal auditors attend meetings and inspect documents as
appropriate and ask for explanations from the relevant divisions as needed to check the appropriateness of transactions and the decisions that are made
in the process of transactions. Thus, we work to improve the effectiveness of internal audits.
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Internal control system

Mizuno Corporation is involved in the development and operation of the internal control system of the Mizuno Group, including its subsidiaries, in
accordance with the “system for ensuring the appropriateness of business” (basic policy on the development of the internal control system) established by
a resolution of the Board of Directors. It has clarified that subsidiaries should perform their business activities and operate their risk management system
under the same policy management as Mizuno Corporation.

In addition, to ensure the reliability of financial reports related to the consolidated financial results, the Response Committee for the Internal Control
Reporting System, chaired by the executive director in charge of accounting and finance, develops, operates, and evaluates the internal control system
across all organizations of the Mizuno Group based on the Internal Control Regulations.

To promptly announce information that should be disclosed in a timely manner, such as important facts related to the Mizuno Group, upon decision of the
Board of Directors, the executive director in charge of accounting and finance thoroughly manages information as the person responsible for handling
information. In particular, stock trading by officers and other insiders is tightly controlled through monitoring and is strictly supervised to prevent the
occurrence of insider trading.

B Executive compensation

Based on our basic policy on how to determine the compensation of officers or its calculation method, we have established a compensation system that
can motivate directors (excluding Audit and Supervisory Committee members) to contribute to improving corporate value with the aim of appointing and
securing talented human resources as managers. In this compensation system, we have ensured the transparency, fairness, rationality, and objectivity of
the calculation method of compensation based on the average level of compensation at companies of the same size listed on the Prime Market of the
Tokyo Stock Exchange in order to ensure accountability to stakeholders.

For the maximum amount of compensation for directors(excluding Audit and Supervisory Committee members), the amount of basic compensation and
the amount of performance-linked compensation are determined by the Board of Directors within the range of compensation resolved at the 103rd
Ordinary General Meeting of Shareholders, held on June 23, 2016, according to an examination and report by the Nomination and Compensation
Committee, composed of a majority of independent officers.

For the maximum amount of stock-based compensation for directors (excluding Audit and Supervisory Committee members and outside directors), the
amount of transfer-restricted stock-based compensation is determined by the Board of Directors within the range of compensation resolved at the 105th
Ordinary General Meeting of Shareholders, held on June 21, 2018, according to an examination and report by the Nomination and Compensation
Committee.

The defined amount of basic compensation for directors (Audit and Supervisory Committee members) is determined separately for full-time and part-time
Audit and Supervisory Committee members with reference to the average level of compensation at companies of the same size listed on the Prime Market
of the Tokyo Stock Exchange with the aim of appointing and securing human resources with a wide range of experience and deep insight who can submit
useful proposals at the Board of Directors meetings and appropriately fulfill their duties in auditing and supervising the business execution of the Board of
Directors.

For the maximum amount of compensation for directors (Audit and Supervisory Committee members), the amount of basic compensation is determined
within the range resolved at the 103rd Ordinary General Meeting of Shareholders, held on June 23, 2016, by a resolution of the Audit and Supervisory
Committee.

Risk management system

To clarify the responsibility system for risk management, we have established the Risk Management Committee, chaired by the President (CEO). The Risk
Management Committee is responsible for identifying and evaluating all types of risks associated with business activities and overseeing risk
management concerning the implementation of countermeasures and information disclosure throughout the Mizuno Group based on the Risk
Management Regulations.

Each department and subsidiary of Mizuno Corporation conducts training and prepares manuals on risk management to ensure a system that can respond
to various foreseeable risks in each field. We have also prepared the Crisis Management Manual, which explains how to foresee and respond to natural
disasters, sabotage from outside the company, and fraud.

Meanwhile, matters concerning the short-, medium-, and long-term impacts of climate-related risks are placed on the agenda of the Risk Management
Committee, which has been in charge of more specific discussions about those matters since FY 2021. For information about the identification,
assessment, and management of climate-related risks, please refer to the TCFD Report.

Climate Change Strategy “Disclosures in accordance with the TCFD recommendations”
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Materiality
Compliance / Anti-corruption

Basic Concepts

Based on the Mizuno Corporation Ethical Standards, we make company-wide efforts to ensure thorough compliance throughout the Group. We strive to
prevent compliance issues by providing education to employees to deepen their understanding of laws and regulations. We have also established a
whistle-blowing system to detect and resolve issues at an early stage.

In fiscal year 2024, there were no cases of serious compliance violations, including anti-competitive behavior, nor any cases subject to legal action.

Compliance Risk Management System

We have established the Risk Management Committee, chaired by the President (CEO), to regularly identify risks that may affect Mizuno's business,
including compliance violations, and to implement remedial measures effectively and efficiently.

In addition, we conduct business audits through the Internal Audit Office and operate an internal reporting system to help suppress risks and resolve
issues at an early stage.

Management system (As of 2024)

Board of Directors Audit and Supervisory Committee
Report T l Instruction
Risk Management Committee Report ReRors

(Chairperson: President [CEQ]
Vice Chairpersons: 3 Executive Officers)

(Consisting of: Internal Audit Office / Corporate Internal Audit Office ";:ﬁ::::;: x:;;ng#::sel;s
Planning Office / Accounting and Finance
Department /Global Human Resources &
General Affairs Department / Global IT/Digital
Management Department / Legal Affairs Office) .
Audit Whistle-blowing f:fsi?l:ies
Img?:)t\?gmgr{t l Supervision Audit

v v

Group companies in Japan and overseas /

Exmeuttes Officar All business bases / Employees

® Operation system of the whistle-blowing system

We have established the Risk Management Committee, chaired by the President (CEO), to regularly identify risks that may affect Mizuno's business,
including compliance violations, and to implement remedial measures effectively and efficiently.

We also conduct business audits through the Internal Audit Office and operate an internal reporting system to help suppress risks and resolve issues at an
early stage.

Under this whistle-blowing system, we operate the following internal reporting channels to prevent and detect misconduct—including legal violations,
unethical behavior, and dishonest acts—at an early stage, enhance the company’s self-regulatory capabilities, and maintain public trust:

1. Mizuno Fair Play Hotline
2. Compliance Hotline (Senoh Group)

3. Mizuno Global Hotline (for especially serious cases at overseas bases; the number of overseas bases covered by this system is planned to be gradually
expanded)
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Enhancement of employee awareness

8 Provision of Compliance Education

To ensure thorough compliance, it is essential to raise each employee’s understanding and awareness. In fiscal year 2024, we continued to provide
compliance education [*b] as part of company-wide training, aimed at helping employees acquire basic legal knowledge and perspectives related to their
work.

In addition, we provided targeted training to relevant departments—such as planning and development, and business divisions—on legal matters specific
to their operations.

By conducting compliance education on a regular basis, we strive to embed both knowledge and awareness throughout the organization.

m Operation of the Whistle-Blowing System

Mizuno operates a whistle-blowing system to prevent and detect misconduct—including legal violations, unethical behavior, and dishonest acts—at an
early stage. This system also aims to enhance the company’s self-regulatory capabilities and maintain public trust.

We regularly conduct awareness surveys to assess the current status and challenges of the system. In addition, we promote awareness through company-
wide training and by distributing portable cards containing information about the internal reporting channels to all employees. These efforts help deepen
understanding of the system and improve its reliability, enabling early detection and appropriate responses to issues.

In January 2020, Mizuno introduced the Mizuno Global Hotline, a system that allows employees at certain overseas locations to report especially serious
cases directly to the Head Office, in addition to the internal reporting channels established at each overseas base. We plan to gradually expand the number
of overseas locations covered by this system.

In line with the enforcement of the amended Whistleblower Protection Act in June 2022, we reviewed the whistle-blowing system across the Mizuno Group
and established a new external reporting channel. To further strengthen whistleblower protection, oversight of the system was transferred from the Legal
Department to the more independent Internal Audit Office.

Mizuno is also working to enhance the effectiveness of the whistle-blowing system by aiming for 100% awareness among employees of the internal
reporting channels (Mizuno Fair Play Hotline / Harassment Hotline), and by incorporating this into annual compliance training.

H Whistleblowing and Investigation Flow (As pf 2024)

Supervisor
(In principle, resolved within

the workplace)

> Whistleblower
S r s
v v
Internal Reporting Channel External Reporting Channel
[Designated by the Head (Law firms, professional
of the Internal Audit Office) whistleblowing service providers, etc.)
s Fs
v v

Internal Audit Office
[Investigator designated by the Head of the Internal Audit Office)

Fact-Finding Investigation

Problem Resolution and Recurrence Prevention

|

Board of Directors

Audit and Supervisory Committee

M Usage status of the whistle-blowing system[*b]

We did not identify any serious compliance violations during fiscal year 2024.

137



Mechanisms to Ensure Fair Transactions

Many suppliers and business partners—including small factories and individuals—are involved in the production of Mizuno products. To build strong
relationships and ensure fair transactions, Mizuno provides training to employees in relevant departments on the Act against Delay in Payment of
Subcontract Proceeds, etc. to Subcontractors (Subcontract Act). In addition, the Internal Audit Office continuously monitors transactions with major
business partners to ensure fairness.

We also hold CSR procurement briefing sessions for all suppliers of Mizuno products prior to transactions, explaining our approach and requesting
compliance with the Mizuno CSR Procurement Regulations, which include anti-corruption provisions. Furthermore, we conduct regular audits of suppliers
to confirm that no corrupt practices are taking place.

Recognizing that value creation in corporate management involves not only shareholders but also employees, business partners, customers, creditors, and
local communities, Mizuno is committed to appropriate collaboration with a diverse range of stakeholders.

In March 2024, we established the Multi-Stakeholder Policy, based on the belief that appropriate distribution of profits and outcomes generated through
value creation and productivity improvements is essential for maintaining wage increase momentum and supporting sustainable economic growth. This
includes fair returns to employees and consideration for business partners.

For more information about the Multi-Stakeholder Policy, please refer to this document.

Anti-Corruption Initiatives

Mizuno is working to expand its B-to-B and global business operations. However, as such activities may be accompanied by risks of corruption, many
countries have strengthened their enforcement against corrupt practices, and global companies are increasingly required to respond accordingly. As a
result, we must remain vigilant about corruption risks in our business activities, including bribery of public officials.

In response, Mizuno established and enacted the Anti-Bribery Rules in January 2020, applicable to all Mizuno Group companies both in Japan and
overseas. We provided face-to-face briefings to managers of overseas offices and informed domestic employees of the new rules through internal training
videos. Additionally, we conduct annual compliance training for all employees in Japan, which includes anti-corruption education.

Please click here for details of compliance education.

Enhancement of Compliance Across the Global Mizuno Group

As Mizuno aims for further global growth, strengthening compliance across the entire Group on a global scale has become a key challenge. We have
identified the following risks as compliance risks that could significantly impact our overseas business continuity and performance, and we are taking
proactive measures to address them.

In fiscal year 2024, there were no cases of legal action related to bribery within the Mizuno Group.

¥ Major Potential Risks in Overseas Business
» Risk of fraud and misconduct by employees, related parties of overseas subsidiaries and agents, and overseas business travelers

« Risk of information leakage due to inadequate IT management and information security at overseas subsidiaries (especially risks related to
compliance with the EU General Data Protection Regulation (GDPR) in Europe)

» Need for consideration of diversity and human rights (e.g., religion, race) in global product development

® Major Risk Countermeasures

In fiscal year 2024, we conducted a unified and comprehensive questionnaire survey to inventory risks, targeting all domestic and overseas bases,
including business establishments, operating facilities, and retail stores in Japan. This initiative was part of our efforts to strengthen risk management on
a global scale. No significant risks were identified through the survey.

From fiscal year 2025 onward, we plan to continue this initiative while considering refinements to the survey methodology to enhance its effectiveness as
needed.
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® Tax Compliance Initiatives

The Mizuno Group complies with the tax laws of each country where its group companies operate, ensuring proper tax filings and payments. We have
established a tax governance framework and work closely with group companies to ensure appropriate tax practices. While we actively utilize preferential
tax systems that align with our business objectives, we do not engage in tax planning intended for tax avoidance.

To enhance tax compliance awareness across the Group, we consult with tax authorities when necessary and incorporate the insights of external advisors
and auditors. We maintain a sincere and cooperative approach with tax authorities in each country, fostering and maintaining sound relationships built on
trust.

When a tax audit is requested, we respond promptly and appropriately to any issues raised. In cases where disputes arise with tax authorities regarding
our tax decisions, we carefully examine the points raised and seek corrections as necessary to resolve the matter.

Future Challenges

As transactions with a wider range of business partners increase, the importance of preserving and managing information and evidence for addressing
unforeseen legal risks and dispute resolution is growing. In response, we plan to implement the following measures:

« Provide training to enhance employees’ basic legal response capabilities

« Offer education and establish systems for contract management and evidence preservation

» Develop information systems and introduce forensic technologies

In addition, based on our policy of strengthening governance in support of global efforts toward a sustainable society, we will implement the following
initiatives:

« Expand the application of the whistle-blowing system to overseas offices

» Review the CSR procurement management system

« Reevaluate global legal reporting lines and information management systems
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Protection of intellectual property

Basic Concepts

Section “6. Intellectual property” of the Mizuno Corporation Ethical Standards stipulates that “1) Implementing thorough measures for protecting
intellectual property created by the company” and “2) Respecting all third party intellectual property and not infringing on the intellectual property rights of
others.” For our own intellectual property, we actively acquire and use intellectual property rights, including patents, utility models, designs, and
trademarks, in Japan and overseas. We also strive to detect counterfeit products to ensure our brand value and user safety. For the intellectual property of
others, we have established guidelines and various screening systems to prevent infringement on their intellectual property rights.

Protection of our own intellectual property

8 Encouragement of intellectual property acquisition

Mizuno, through its technological and design developments,strives to secure the technical superiority of its products by protecting the results with patents
and designs. We also endeavor to strengthen our product brand by protecting the naming of goods and services with trademarks. To ensure such
protection of intellectual property, we provide intellectual property education to employees involved in intellectual property, heightening their awareness
towards the acquisition of rights.

Furthermore, we operate an invention incentive system, granting appropriate rewards to employees who have created patents, utility models, and designs.
This promotes the active acquisition of patents and other rights, cultivating an environment where original product development continues. For fiscal year
2024, the implementation award recognized 9 patents, and the registration award was presented to 30 patents and 7 designs.

® Detection of Counterfeit Products

The sale of inferior counterfeit Mizuno products not only leads to the loss of the company’s social credibility but also significantly impacts user safety,
potentially causing accidents.

We have requested a crackdown on counterfeit products at customs, and in the countries where such products are sold, we collect information in
cooperation with our subsidiaries at each overseas base and conduct investigations and crackdowns as needed. Recently, in response to changes in
commercial transactions, including an increase in internet sales, we have continued to monitor the sales status of counterfeit products on major global e-
commerce and social networking sites and take measures, including requiring the suspension of listings of counterfeit products.

In fiscal year 2024, we requested the removal of 1,868 counterfeit listings, resulting in nearly 100% of these listings being taken down.

Respect for the intellectual property of others

B System for respecting the intellectual property of others

We conduct business activities that utilize a variety of intellectual properties, including brands, designs, patents, and portraits of famous athletes. In order
not to use the intellectual property of others without permission at any stage, from development to sales, we established the Guidelines on Intellectual
Properties Managed by Mizuno (Intellectual Property Guidelines) in August 2008 and posted the Mizuno Design Order Guidelines on our website in 2016.
Through this, we ensure that the importance of intellectual property rights is understood by employees. We also ask our business partners to understand
their importance and comply with intellectual property rights rules.

For advertising materials as well as products, we have established a system for conducting a preliminary check on compliance with various rights,
including portrait rights and trademark rights, and with the Act against Unjustifiable Premiums and Misleading Presentations and other laws and
regulations so that we will not commit any violations. We have established and operate a system in which all advertising materials, including magazine
advertisements, web advertisements, and storefront posters, should be approved on the database by the evaluation and judgment division before being
released to the public.

As we venture into new product fields, we exercise increased caution regarding others' technical rights. We conduct checks during the design review stage
of planning and development to avoid any infringements. In fiscal year 2024, there were no instances of violation regarding marketing communication
regulations or voluntary standards.

Mizuno Design Order Guidelines
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Future Challenges

» We will continue to raise awareness and promote shared values regarding intellectual property by helping all employees better understand the
connection between our intellectual property and business activities. We believe this will lead to more effective protection of our intellectual property
assets.

» We will expand the scope of monitoring counterfeit product sales on e-commerce platforms, particularly in Southeast Asian countries where our brand
exposure is increasing strategically. Based on our findings, we will take appropriate actions such as requesting shipment suspensions.
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Protection of personal information

Basic Concepts

Mizuno positions its information security management policy (security policy) as a key management issue. We have established fundamental policies and
measures concerning overall information security, and we continuously manage and operate them..

In particular, recognizing the critical importance of protecting personal information, we have established personal information protection regulations to
ensure strict management and prevent any leakage outside the company. The officer in charge of Human Resources and General Affairs oversees
personal information management and implements appropriate measures, including training for personnel handling personal information, enforcing safety
protocols, and maintaining an up-to-date inventory of personal data.

Operation and management of the personal information

M R ” Year-round Personnel handling personal information
management system “Personal Information Storage
- . Employees with personal email accounts at Mizuno and its
Training on targeted email attack countermeasures September ploye P
domestic subsidia
Personal information protection education December Employees of Mizuno and its domestic subsidiaries
Inventory of personal information December to January Personnel handling personal information

Personal Information Protection System

Mizuno handles a significant amount of personal and sensitive information through activities such as hosting sports events, operating
sports facilities, and conducting experiments in the R&D department. To prevent serious incidents, we are committed to building robust
systems for managing and protecting such information.

For example, in the R&D department, the Ethics Review Committee—comprising lawyers, members of the Global Human Resources and
General Affairs Department, and the Legal Department—regularly discusses rules for handling personal and sensitive information of
research subjects and confirms that there are no legal issues.

In June 2023, we revised our internal regulations concerning the handling of personal numbers, such as My Number and specific
personal information, to strengthen protection measures.

Furthermore, in fiscal year 2024, there were no significant violations within the Mizuno Group related to customer privacy breaches or
loss of customer data.

Structure

President (CEO)

Personal Information Management Supervisor
[Officer in charge of human resources
and general affairs)

l Educational guidance / Safety management

> Personal Information Control Manager
Support Management l
Security Leader b Personal Information Handling Manager

Education / Guidance / Management l

Education Personal Information Handler
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Future Challenges

Amid growing global regulations and heightened awareness regarding the use of information assets, including personal information, the Mizuno Group is
working to refine its information strategy to better respond to change and to reconstruct more appropriate methods for utilizing information. Specific

initiatives include:

« Introducing highly secure cloud services to prevent unauthorized access

» Implementing more advanced security measures across the global group

« Establishing systems to proactively prevent security risks in both internal and external systems, and to enable immediate response in the event of an
incident

» Developing mechanisms to ensure compliance with the laws and regulations of each country as our global business expands
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